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Manispower Corporation Date : 18th Oct. 2008
House No. #66, Road No. #10, Block No.D, Banani Ref. © SHL - 081006
Dhaka, Bangladesh

Attention : Mr. Mohammed Mahbub Alam

Subject : Demand Letter

Dear Sir,

As a part of stepping up manpower according to our project schedule, we plan to recruit Bangladesh
workers in our site in accordance with the Manpower Supply Agreement between Shinhan Eng.&Const. Co.,
Ltd and Manispower Corporation

As a result, you are kindly requested to recruit the following job category workers under terms and
conditions as given below :

Category Required No. Basic Salary / Month USD
Architecture Foreman 5 $ 398
QC Inspector 5 $ 400
Laboratory Assistant 5 $ 300
Document Controller 5 $ 300
Safety Controller 5 $ 350
Labor Controller 5 $ 300
Material Controller 5 $ 400
Surveyor 5 $499 7 AN
Scaffolder 25 $310 /.0, \\
Mechanic 10 7 Rt \
H/Equipment Operator 30
Skilled Labor 25
Total 130
* Employment Conditions : < WA ¥
a) Duration of contract : Two(2) years (renewable on mutual consent) ?‘ A '\‘*b“;v“i}?’
b) Visa will be provided by employer " m‘*“f&‘ﬁ;ﬁﬁ:’“"
c) Place of Employment : Libya \x‘;‘ig‘)ﬁ' <&
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d) Normal basic working hours 8(Eight) & (8hrX26days) = 208 (Two hundred and eight) hours per month but more
than basic hours shall be consider as over time as 1 hr. = 1.5 hr and holiday should be double(Two hours daily
overtime mandatory)

e) Free food and accommodation fo be provided by employer

f) Probationary period of three(3) months

g) Air Ticket from Bangladesh to Libya to be provided by employee, after completion of Confract Libya to Bangladesh

Air ticket to be provided by employer and round trip ticket to be Provided by employer upon extension of confract

h) If the employment contract is renewed, the vacation will be two(2) months

i) All kind of taxes to be provided by employer except employee's portion of INNAS Tax (3.75%)

j) In case of any employee death employer shall arrange to transfer dead body to bangladesh by employer cost

k) Increment will be added as per the worker performance after one year

1) First aid medical treatment by employer

m) Other terms and conditions will be followed as per Libyan law in Libya

Jong Wook Hwang
Assist. Branch Manager
Shinhan Engineering & Construction. Co., LTD

Enclosure : Employment Contract
Special Power of Attorney.
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HE L
Special Power of Attorney

KNOW ALL MEN Y THESE PRESENTS:
Jdor lasn
|, Shimhan E"J} Consl, (8,12 of legal age, marned with office address at
P0.Lox 3994 Tripoli, Li 5,‘/4 in my cayacnt/y W:/Wdo
hereby appoint name and constitute//: Mm*e ﬁué/}&m Pl wuef'wlth gfﬁce
address atf/oade tg , Rood No.16, Blod oD ﬁawqm Dhaka
Bangladesh as our true and legal representative to act for and in our name and
to perform the following acts:

1. To represent our company before any and all government and private
offices/agencies in the Bangladesh.

2. To enter into any and all contracts with any persons, corporation,
institution or entity in a joint venture or as partner in the recruitment, hiring
and placement of Bangladesh contract workers for overseas employment.

3. To sign, authenticate and deliver all documents necessary to complete
any transaction related to such recruitment and hiring including making the
necessary steps to facilitate the departure of the recruited workers.

4. To bring suit, defend and enter into compromise in my name and stead in
limitations brought for or against us (or our company) in matters involving
the deployment of Bangladesh contract workers for our company.

5. To assume jointly and severally with undersigned (our company) any
liability that may arise in connection with the workers recruitment and/or
implementation of employment contract and other terms and conditions of
the appointment as defined and spelled out in the attached agreement
which we have preciously executed.

HEREBY GRANTING unto my (our) said representative full power and authority
to execute of perform whatsoever requisite or proper to be done in about the
promises as fully to all intents and purpose as | might or could lawfully do if
personally present, with power of substitution and revocation and hereby ratifying
and confirming all that my (our) said legal representative or his substitute shall

lawfully do or cause to/be done under and by virtue of th presents.
S\
/i {Qﬁ' S
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Name & Signature
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EMPLOYMENT CONTRACT

This contract is made and entered into on this by and between:

Shinhan Engineering & Construction Co.Ltd., having its address at
, (hereinafter referred

to as the “Employer” or the “Company”.)

And
Mr. , the Bangladesh with Passport No.
, Issued at , the Bangladesh, on having his address at

the Bangladesh,

(hereinafter referred to as the “Employee”).
w3 D feaia | S8
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WITNESSETH: 79 araely <t

Whereas, the Employer desires to employ the Employee for the projects carried
out by the Employer in Libya in accordance with the following terms and
conditions.

Whereas, the Employee agrees to be employed by the Employer in conformity
with his pledge to perform his assigned job under the terms and conditions
specified below.
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Now, Therefore, it is mut

capacity as may from time to time be required by the Employer or by any
person duly authorized by the Employer, and no objection to such
assignment will be permitted.

1.2. The Employee undertakes to perform to the best of his capability and/or
knowledge, all his duties related to his job as designated above and other
work as may be requested by the Employer when the Employer considers
the work to be in conformity with the Employee’s qualification and
experiences.

2. CONTRACT PERIOD Yo))

Awﬂzﬁ{”’\ he. T nd ZJ/LN 3/1;’7
?—033765/ @/7“2%’/570’59



2.1. This contract shall be effective for a period of one (1) year from the
date of the employee’s arrival in Libya.

2.2. This contract period may be renewed by mutual agreement for any
further duration. Such agreement shall be reached at least one month
before the expiry date of this contract.

2.3. The commencement of the employment extension agreement shall be
the arrivial day to the proejct site for the renewal.

3. MEDICAL CHECK-UP

3.1. Upon his arrival in Libya, the Employee shall be required to undergo a
medical examination at the Employer's expenses to ensure that he is
physically and professionally fit for his job in Libya.

3.2. In Case the Employee fails to pass the medical check-up as required by
the Libya authorities concerned, the Employer shall have the right to
terminate this contract and repatriate him. All expenses related with it, in
connection with the repatriation, shall be borne by the Emp!oyee

"/ plE | &G4 DTl
4. PROBATION PERIOD 304 el pie s=ama
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4.1. The period of probation shall be of three (3) months from
employee’s arrival in Libya.

4.2. In case the employee turns out to be unfit or disqualified to perform his
services specified, the employer should have the right to dismiss and
repatriate him during the probational period. All expenses related with this
repatriation shall be borne by the employee.

4.3. The above evaluation shall be solely at the employer’s discretion and not
to be subject to any dispute and claim for compensation.

<
5. SALARY AND WORKING HOURS »/

5.1. Monthly Basic salary shall be US$ per month based qn e.qtjht '
(8) hours a day and two hundred eight (208) hour per month. N

5.2. The Employee shall be working eight (8) hours per day with 6 days a week
friday holiday

5.3. The overtime hourly wages rate shall be calcurated by dividing the monthly
basic salary into two hundred forty (240) hours. In case the Employee
works for more than ten (8) hours in a day or holidays, the Employer shall
pay one hundred fifty percent (150%) of the normal.-hourly wage rate for
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such hours/days worked. Lunch break and travel time for coming to work
and returning home (i.e. accommodation) shall not be included in the
working hours.

5.5 The Employer shall retain US$100(one hundred) for every six month
from each Employee’s monthly salary for the unexpected situation, i.e.,
the Employee damages for property of the Employer and/or any
Employee returns to his home country before the completion of the
Employment Contract due to his own reasons/faults. If there is no
damages causes by the Employee, the Employer will refund the
remaining retained balance at the end of the termination of the contract.

6. PAYMENT

6.1. The Salary for the employee shall be remitted to the bank account
designated by employee. The currency shall be US Dollar.

6.2. A certain monthly advance payment in Libya as per the Employee’s
request may be permitted, which shall be paid in Libyan Dinar. This
advance payment shall be deducted from the Employee’s monthly salary
using the fixed exchange rate. The rate to be used in determining the
advance payment shall be the present bank rate of the Libyan Dinar
versus US Dolllar. |y B
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All kind of taxes to be provided=by employer except employee's portion of
INNAS Tax (3.75%) =

8. HOLIDAY

8.1. Public holidays as de
shall be applied to this contract.

8.2. If the employment contract is renewed, the vacation will be two (2)
months

9. FOOD AND ACCOMMODATION

9.1. During the employment in Libya, the Employer shall provide the
Employee with three meals and accommodation free of charge.

10. TRAVEL EXPENSES
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10.1. Incoming airfare to Libya from Bangladesh;
The Employee shall be responsible for Incoming airfare to Libya from
Bangladesh.

10.2 Outgoing airfare to Libya from Bangladesh;
The Employer shall be responsible for the airfare of the Employee in
the following cases:

A) Demobilization (outgoing) due to the completion of the contract;

B) Termination of the contract due to the Employer's responsibility
and/or force majeure.

C) If the Contract is terminated before the contract expiry date for the
reasons attributable to the Employee, the Employee shall bear his
round trip airfare.

10.3 All travels under this contract shall be in economy class.

10.4 The Employer will provide all transportation required for the Employee to
carry out his official functions in Libya. SRS
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11 SAFETY CONTROL A B T

GIGEARIS

11.1 The Employee shall strictly observe the safety rules and regulations and
instructions of the Employer.

11.2 The Employer shall provide all safety equipment required for safe
working. : (,SS\
S\

12 CALAMITY/COMPENSATION

12.1 In the event of the Employee’s death in Libya in conﬂ@efc;n WIth the
performance of his job during the contract period, the Employer shall, at
its own cost, return the Employee’s remains to his home address.

12.2 The Employee’s personal belongings and legitimate saving, if any, shall
be sent to the Employee’s legal dependent at the expense of the
Employer. Z OE'S Re

o @

12.3 The Employee shall be compensated according to local Iav/é S‘of m;ucy
disease, disability or death arising from work.

13 MEDICAL TREATMENT

131 The Employer will provide the Employee with free routine and emergency
health services in Libya excluding supply of denture glasses and
medicament for the Employee’s personal
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13.2 The Employee shall get approval from the Employer when he wants to
go to the first aid or hospital except emergency case. If the Employee gets
the medical check-up without the approval from the Employer, he must pay
the relevant fees at his own expenses.

13.5 In case the sick period exceeds 1 (one) month and medical diagnosis
indicates that a longer period is required for recovery, the Employer
can repatriate the Employee to his home country. The Employee shall
be compensated his basic salary for the first 15 (fifteen) days of his
confinement and the costs of repatriation shall be borne by the
Employer, provided that the sickness or injury is directly related to job

performance, otherwise the Employee shall bear the costs. Q}Q (é
e
«Q’ o K'\\\\Q\ :
14 EMPLOYEE'’S OBLIGATIONS AND DISMISSAL ?'f\ ,\/’K' \\“\

.

The Employer may dismiss the Employee without any compensation in th‘é_}::-‘j
case the Employee dose not keep his obligations stipulated on the Contracts™
and/or in case of the followings;

o

14.1  In addition to the obligation provided for in the Libya labor law and/c
rules and decision issued for its implementation, the Employee shal ::L'/

. A) Keep the technical, commercial and industrial secrets relati

. the Employer’s projects.

| B) Not do or say anything, which may prejudice the reputation and/

1 any other interest of the Employer and/or his relationship with the

local authorities and/or local people.

‘I{ﬁi C) Returns to the Employer upon expiry of this contract all the
documents, drawings, data and the like in relation to the

v Employer's projects.

D) Obey and abide all local laws and regulations issued by the Libya

Government.

14.2 The Employee is organizing a labor stoppage or sits down strike or refuses
to work wholly or partly.

14.3 The Employee is absent for 3 days in a month without any prior permission
from the Employer.

14.4 Any Employee deliberately commits any act or negligence with intention to
cause loss to the Employer.

14.2 If dismissed for such reasons, the Employee shall be repatriated

immediately and the airfare for the repatriation shall be borne by the
Employee as specified in Article 10.
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14.3 In the event that the Employee wishes to resign before the expiry date of the
contract, the Employee shall give the Employer two (2) months prior notice.

15 TERMINATION BY THE EMPLOYER’S OWN REASON

156.1 The Employer can terminate this contract with one (1) month prior notice to
the Employee.

15.2 In this case, the Employee will be provided with a free air ticket to his
country as specified in this contract.

16 LANGUAGE AND SYSTEM OF MEASUREMENT

16.1 All communication between the Employer and the Employee including
reports, notices and the I|ke shall be in Enghsl’\ language. (?%\
SN
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17.1 The Employee shall not enter into any employment with any other fﬁm or
individual and/or render any services during this contract period without prior
approval of the Employer.

17.2 Any penalties which may be imposed due to Employee’s violation of laws
and/or regulations in Libya during this contract period will be paid by
Employer who will then deduct the same amounts of penalties from
Employee’s monthly salary.

17.3 All dates & times mentioned in this contract are in accordance with the
Gregorian calendar.

17.4 Upon arrival in Libya, the Employee shall entrust his passport to the
Employer for safekeeping.

17.5 The Employer shall arrange resident permits and working pe
Employee and pay all charges in connection therewith.

18 FORCE MAJEURE \\ o)

18.1 Neither the Employer nor the Employee shall be responsible for failire fo '
perform their obligations under this contract when failure results from cause
beyond the control of either.

18.2  Force majeure means circumstances and conditions beyond the control of

either party of unforeseen events that would render it impossible for the
Employer or the Employee to fulfill his obligations.
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Any of the following matters is considered force majeure:

- War (declared or undeclared), hostilities, act of God and other
unexpected and unforeseen events beyond the control of either
party.

18.3 In the event of force majeure circumstances, this contract period will be
properly adjusted. However, the Employee shall not have the right to claim
an additional compensation as a result of force majeure circumstances.

18.4 In the event of force majeure situation continuing uninterrupted for more
than thirty (30) calendar days, the Employer may terminate this contract. In
this case, the Employer will repatriate the Employee.

IN WITNESS WHEREOF, the Employer and the Employee hereto have caused
this contract in English and duplicate to be executed by duly authorized
representative of the Employer and the Employee himself as of the date and
year first above written. e
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For and on behalf of the Employer For Employee
Signed by: X Signed by:
:)/-q;
7; "f 4

-

e,

Mr. Jong Wook Hwang

Assistant Branch Manager
Shinhan Eng. & Const.Co.,Ltd.
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